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MISSION STATEMENT

The Marion County Board of MR/DD will form alliances with
individual, family, public, and private supports, utilizing human and
financial resources to provide opportunities that are sustainable

and renewable for people with developmental disabilities.

2387 Harding Highway East
Marion, Ohio 43302
(740) 387-1035

www.marioncbmrdd.com

ANNUAL NOTICE

All policies and procedures, including the Due Process Policy, are available to
individuals being served by the Board as well as parents, guardians, and service
providers. These policies and procedures are available in any Marion County Board
of MR/DD office. If you have questions or want to request copies of any policies or
procedures, call the Marion County Board of MR/DD, at (740) 387-1035.

The Marion County Board of MR/DD does not discriminate in the provision of services or employment
because of race, sex, color, religion, national origin, handicap, age, or marital status.



OUR BOARD MEMBERS

Marion County MR/DD Board Members (Itor):  Larry Bigford, Chair; Rex Parrott; Cindy Schifer,
Dale Osborn; Karen Ream; Jerome Manuel; Mark Ziercher

LEE WEDEMEYER, SUPERINTENDENT

Ne all have a value system that governs how we think and work and interact.
'm sure my value system played a big role in my decision to work in the mental
‘etardation and developmental disabilities arena.

l'he past year has not been without its challenges. Unfortunately, financial issues
1ave been a huge concern at Marion County MRDD, as they have been at our
>ounterpart agencies in the other 87 counties.

Still, 1 refuse to allow these issues to detract from my mission, which is to provide
services to those members of our community who are least able to fend for them-
selves. That is part of my value system and the reason | got into this business.

Ne do great work at Marion MRDD. We have kind and caring people who each
lay strive to make the world a little better for those individuals we serve. | am
ortunate that | can see the fruits of our labor. | can see the changes we make in the lives of those we touch.

lhere are challenges ahead. Government mandates and funding issues will never go away. But, at the end o
he day, this isn't a business about bureaucrats and legislation. It's about people and changing lives. It's why
antered the field and why I'm proud to lead the terrific staff at Marion MRDD.



Below: Tony has worked at the Duke Station on Barks Road for 15
years. The part of his job he likes best is seeing many of his friends
from the Marion community every day.

Above: Stephanie and staff member Raquel enjoy the sunshine and some time in the
water. The habilitation program went on many outings last summer, including an all-
day trip to Alum Creek.

Right: Destinee (shown left) and MaKena (right) are
having fun on the playground with speech therapist Tina
Snyder. Both girls attend the Early Intervention program
at the Marie English Early Childhood Center.




Right: At age 85, Richard still loves both of his
obs. Not only does he work at MARCA Industries,
1e has also worked at Taco Bell for the past 8
rears. He enjoys keeping the dining area clean for
he customers.

Left: This is Devin enjoying some time on the playground. Devin
attends the full-day preschool program at the Marie English Early
Childhood Center and loves being with the friends he has made at
school.

Above: Forrest flashes a smile while working on the “Bubble Project” on the production
floor at MARCA Industries. When he isn't hard at work, Forrest enjoys looking at comic
books and traveling.




GUIDING PRINCIPLES

Individuals with their family and friends must have the control, power,
resources and authority to decide their own destiny. This includes
planning their own future and controlling an individual budget.

Within available funds, there are no boundaries when purchasing services
and supports. No arbitrary limits are placed upon what is
purchased, for whom, or where.

Decision making includes having the control, power, resources
and authority to make choices and accept responsibility for those choices.

Each individual will have the opportunity and support to enter gainful
employment and to accumulate wealth. As individuals accumulate wealth,
it is expected that they will contribute to the cost of their
services and supports.

Each individual will have the advantage of the available funding sources,
and community or natural supports that are consistent with the vision,
goals and principles of this project.

Each individual will receive services and supports which are built on the

person’s strengths and are valued or needed. This will contribute to the

individual's perception of quality. Individuals may eliminate supports that
they do not value or need.

Each individual will have an option to live where and with whom he or she
chooses. The choice shall not require the participation of other
people with disabilities.




2004 REVENUE

Federal
$834,836

TOTAL: $5,995,586
Miscellaneous
14%

$196,574

3%
S

State
Local 1,360,616
$3,650,126 23%
60%

2004 EXPENDITURES

TOTAL: $6,832,747

Service Coordination
$293,391
Administrative 4 0/
Services 0
$914,670 \ Adult Services
13% $1,706,531
25%
Case
Management
Services
$187,718 \3%

Building
Services T~ 0
$458,593 %
Vocational
5% Services
$351,280
Transportation
Services
$752,720
16%\ Children
Services
$1,110,167

Residential

Family Service
$1,057,677 S~ 15%
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